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Personality Traits and Social Desirability in
Students with Honest and Faking Responses

Hassan Mahmoudian
Ali Delavar

Noorali Farrokhi
Ahmad Borjali

Abstract

Concerns have been made about the personality characterize indices
after the appearance of personality tests. In this regard, the aim of the
present study was to compare the relationship between personality traits
and social desirability in students with honest and faking responses. The
present study was a causal-comparative study in which 235 students
completed the research questionnaire. Subjects were randomly assigned
into two groups: honest and faking. To collect the data in this study,
NEQO's personality questionnaire (1992) and social desirability scale by
Crown and Marlow (1960) were used. The findings showed that there
is a relationship between personality dimensions and social desirability,
and this relationship is not meaningful between the two groups.
Therefore, we can say that we must propose methods for controlling the
probabilistic effect of social desirability in studies with a five-factor
personality model.

Keywords: Faking responses, Social desirability, Personality traits





