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ABSTRACT

Objective: The aim of the current research was to present a structural-interpretive
model in order to promote the professional job prestige of teachers.

Method: The research method was descriptive-survey for modeling. The statistical
population of the present study were experts familiar with the field of educational
sciences and social sciences, and 31 of them were selected as a sample by purposive
sampling. First, by reviewing the research literature, the factors affecting the credibility
of the teaching profession were extracted and based on the opinion of experts, 9 factors
were identified as the final factors, then in order to determine the cause and effect of the
factors, they were extracted from a researcher-made questionnaire that The basis of
interpretative structural modeling was designed and used. In order to analyze the
interpretive structural modeling approach and provide a model of factors affecting the
job prestige of the teaching profession, interpretive structural modeling technique and
Micmac software were used.

Results: The findings of the research showed that among these nine identified factors,
two factors of salary and job benefits and the social position of the teaching profession
in the society were placed as the most basic factors in the third level of the model. Also,
the organizational credibility and acceptability and socio-cultural activism of teachers
in the society were placed on the second level as two other infrastructure factors, which
are based on four factors: the level of specialization of the teaching profession, the level
of social trust of citizens towards the teacher, the image and prestige of the job.
Teaching, participation in policy-making and formulation of educational programs,
facilities and opportunities for professional growth and promotion have an impact. Also,
the output of Micmac model shows that all job prestige factors have a high effect and
reaction on each other.

Conclusions: By determining the levels and importance of each of the factors affecting
the professional status of teachers, it is possible to prioritize the promotion of teachers'
professional status.
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Introduction
The status of professional job status of teaching has

been investigated in numerous researches of the last
two decades. There seems to be a growing feeling in
the United States that teachers do not have enough
support from policymakers and the general public to
fulfill the complex and challenging responsibility of
educating future citizens. This trend is actually global
because many countries have implemented various
reforms with the aim of improving the quality of
teachers, including teacher training reforms and the
issuance of teacher professional qualification
certificates to evaluation procedures and teachers'
salaries and benefits. Scholars have argued that many
of these policies were created on the assumption that
teachers are the primary determinants of student
learning performance, and that retaining teachers and
teacher education institutions improves the quality of
teaching and student learning. In this climate of global
politics, it is not surprising that a recent OECD report
shows that teachers in many countries feel strongly
undervalued. Based on this, the current research aims
to study the factors affecting the job credibility of the
teaching profession with the structural-interpretive
modeling approach.

Method

The current research was a qualitative study, and in
terms of methodology, it is a case study for the purpose
of modeling. The participants included faculty
members of educational sciences and sociology and
education managers of Mazandaran province, from
among whom 31 people were selected purposefully
from the type of desirable cases. The sampling of
desirable cases is considered one of the purposeful
samplings and is used when the researcher is looking
for the most desirable sample to collect information.
The criterion for selecting the participants was experts
familiar with the activities of educational planning and
sociology of education. The research tool was self-
interactive researcher-made questionnaire which was
developed through research literature. In the current
research, the Interpretive Structural Modeling (ISM)

approach has been used to analyze and present a model
of the factors affecting the job credibility of the
teaching profession. The different steps of ISM are as
follows: the first step is the formation of the structural
self-interaction matrix (SSIM); the identified factors
enter the structural self-interaction matrix. In this
matrix, if the element of row i leads to column j, the
letter V is placed. In this research, several experts were
used to fill out the questionnaires to form a structural
self-interaction matrix using the mode method based on
the maximum frequency in each category. In the
second step, the formation of the initial access matrix
(RM); This matrix is formed by changing the symbols
of SSIM matrix relations to zero and one, so that
instead of (i,j=1, j,i=0) V and instead of (i,j=0, j,i=1) A
; and instead of X ; (i,j,j,i=1) and O (i,j,j,i=0) is placed.
In the ominous step, the formation of the final
achievement matrix; after the initial acquisition matrix
is obtained, its internal consistency should be
established. For example, if factor 1 leads to factor 2
and factor 2 leads to factor 3, then factor 1 should also
lead to factor 3, and if this condition was not
established in the achievement matrix, the matrix
should be modified and the relationships that were
missed be replaced in the fourth step, determining the
level and priority of the variables. In the fifth step,
drawing the interpretive structural model; Based on the
determined levels and the final achievement matrix, the
model is drawn, and in the sixth step, the analysis of
influence-dependency power and finally presenting a
mix-and-match diagram to determine the effect and
influence of the variables on each other.

Results
The findings of the research showed that among

these nine identified factors, two factors of salary and
job benefits and the social position of the teaching
profession in the society were placed as the most basic
factors in the third level of the model. Also, the
organizational credibility and acceptability and socio-
cultural activism of teachers in the society were placed
on the second level as two other infrastructure factors,
which are based on four factors: the level of
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specialization of the teaching profession, the level of
social trust of citizens towards the teacher, the image
and prestige of the job. Teaching, participation in
policy-making and formulation of educational
programs, facilities and opportunities for professional
growth and promotion have an impact. Also, the output
of Micmac’s model showed that all job credit factors
have a high effect and reaction on each other.

Conclusions
The results of the research showed that the social

position of the teaching profession as well as the salary
and job benefits play a role as the two main factors and
the most basic factors affecting the career advancement
of teachers. The results of the research or research
conducted on the strong role of salary and job benefits
on job prestige are consistent. In explaining this result,
it can be said that job salaries and benefits are mainly
given based on the image of expertise, professionalism,
uniqueness and importance of a job, therefore, with the
increase of job salaries and benefits, the credibility of
the job and the organization also increases. Specialized
and professional jobs such as medicine, judging, and
lawyering, which are considered more specialized,
have always had higher salaries and benefits. This
shows that high job salaries and benefits create an
image that the desired job has a higher value and
prestige in the society. Also, the results showed that the
social position of the teaching profession is one of the
most effective factors on the professional dignity of
teachers. In the explanation of this finding, it can be
said that the position and brand of jobs in the society
can provide valuable training and career confidence.
For this reason, the society's image of the job in
question has been considered one of the main factors in
most job classification based on job credit, and this is
probably why some comparative researches between
jobs in different countries have drawn different results.
and the prestige level of the teaching profession is
higher in some countries than in other countries. This
issue can be related to the cultural and social attitude of
the communities towards jobs as well as the economic
status of the communities, which is an important image

of the perception of jobs based on their income.
Therefore, to the extent that the social view towards the
teaching profession is positive, the teaching job is more
prestigious.

Also, the results of the extracted model showed that
the organizational credibility as well as the level of
teachers' activism in the society is on the second level
and the substructure of the model, which affects most
of the factors. The results of this part of the research are
in line with the conducted research. In explaining this
finding, it can be said that the credibility of the
organization can guarantee the credibility of its internal
jobs, and the lack of credibility and the position of the
organization also determines the credibility of its
internal jobs. For this reason, various organizations
from economic, social and cultural perspectives are
trying to create a positive image in the society. The
position and credibility of an organization can lead to
receiving funds, attracting more capable forces and
creating channels for communication and support of
social institutions and people. With this premise, most
organizations try to maintain their relationship with
social institutions and the masses and consider their
missions as important. The credibility and image of the
organization helps to implement ambitious plans and
make fundamental changes. These factors have an
effect on other important variables such as the
specialization of the teaching profession, people's trust
in teachers, the provision of space for teachers'
professional growth, the possibility of teachers'
participation in policy making, and finally the image of
the teaching profession.
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