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Abstract

This study was conducted to identify the main components of competency
of senior managers of the Ministry of Education in 1399-1397. This
research is applied research in terms of purpose, exploratory research in
terms of data collection and qualitative research in terms of
implementation method. The statistical population of the study included
practical experts in educational management, theoretical experts (experts
in the field of human resource management) and experts in the field of
evaluation center of Tehran education system who have worked in the
field of managerial competencies. Purposeful sampling method was used
to sample the statistical population. The research tools were semi-
structured interviews and data analysis method was thematic analysis. By
reviewing the research conducted in the field of competency and
conducting semi-structured interviews with 16 experts in this field, 15
competency components for senior managers of education were approved.
15 important competency components were identified and categorized in
three axes of task orientation, cognitive and interactive. The first identified
dimension, task orientation and importance consisting of 6 competency
components, interactive orientation in 5 competency components and
cognitive orientation in 4 competency components were summarized and
categorized. The proposed final model can be used in the competency-
based human resource management system in the Ministry of Education
for training, employment, performance appraisal and evaluation centers.
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